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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GURU NANAK COLLEGE KI LLI ANWALI

Name of the head of the Institution

Dr. Surinder Singh

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01668222345

Mobile no. 9914566493

Registered Email gncol | egeki | I'i anwal i @ahoo. co.in

Alternate Email

st hakur _1970@ahoo. co.in

Address Dabwal i Mal out Road
City/Town Killianwali

State/UT Punj ab

Pincode 151211

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Bharat Bhushan

Phone no/Alternate Phone no.

01668222345

Mobile no.

9814811200

Registered Email

gnck.igac@nail .com

Alternate Email

gncol | egeki | I'i anwal i @ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gnckillianwali.com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gnckillianwali.con acadeni cc

al ender 201718. aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
TSR Period From Period To
1 B 2.55 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 01-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ext ensi on Lecture on

13- Apr - 2018 44

Workshop on Digital India
wi th regards to Banking

11- Apr-2018 48



http://www.gnckillianwali.com/
http://www.gnckillianwali.com/academiccalender201718.aspx
http://www.gnckillianwali.com/academiccalender201718.aspx

Ext ensi on Lecture on SEBI 09- Mar - 2018 100
01

Annual Prize Distribution 16- Mar - 2018 475

cum Convocati on Cerenony 01

on the Foundation day of

the Col |l ege was organi zed

Nat i onal semni nar on 24- Feb- 2018 150
01

I nternational sem nar on 20- Sep- 2017 306
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil ni | 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Monitored all significant academ c activities in the college. 2. 1 QAC has been
conti nuously encouragi ng the teaching departnents and students to engage in
research. 3. | QAC checked and verified APl of all the pronotional cases of
teachers. 4. 1 QAC contributed in pronoting overall sports, cultural and
environmental activities. It notivated the staff and students to nmake the canpus
plastic free. 5. 1 QAC collaborates with different departnents to organize

nati onal and international sem nars and Extension |ectures.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9256_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9256_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9256_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

It was planned to conduct Extension
| ectures by different departnents

It is acconplished

It was decided to organi se the Annual
Prize Distribution cum Convocati on
Cerenony on the Foundation day of the
College i.e. 16th March, 2018

It is successfully attained

It was decided that National and

I nternational semnars of different

di sci plines woul d be conducted by the
respective departnments during this
sessi on.

International sem nar on ‘Sahitya Samgj
evm Third Gender: Dasha or Disha’ was
conduct ed by Departnent of H ndi on
20th Sep, 2019 and National seninar on
‘I nnovative Practices for Sustainable
Devel opnent in India was organi sed by
Depart ment of Busi ness Managenment and
Conmerce on 24th Feb, 2018

It was planned that renovation of the
col | ege canpus woul d be done.

It is attained

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Guru Nanak Society (Regd.) Mandi 25-Jul - 2018
Dabwal i
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 26- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution is governed by Guru
Nanak Society (Regd. Dabwali). All
maj or policy decisions such as



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9256_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9256_Quality.xlsx

i ntroduci ng of new courses, filling of
sanctioned posts, devel opnent of

i nfrastructure, case of revision of pay
scal es, career advancenent/step ups of
teachi ng and nonteaching staff etc. are
approved for further by the Managi ng
Conmittee of the college. The
Managenent, Principal and the Faculty
often interact with each other. The
menbers of Managi ng Committee keep on
nmeeting the college staff to discuss
various policy natters and their
application and adjudi cation. Two
faculty nmenbers, in the capacity of
teacher representatives, are nenbers of
t he Managi ng Conmittee. Hence they are
actively involved in the decision
maki ng process to sustain and enhance
quality of education inparted by the
institution.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In order to keep pace with effective curriculum the head of Institution calls
a CGeneral Meeting at the begi nning of every academnmic year. The coll ege ensures
ef fective curriculumdelivery by assigning the various departnments the duty of
designing its teaching plan in accordance with the syllabus prescribed by
Panj ab Uni versity Chandigarh. The institution has added one nore feather to its
cap by introducing a postgraduate programme in commerce, i.e. M Com Now the
col l ege offers postgraduate prograns both in arts as well as commerce. The
curriculumis well coordinated at the departnmental |evel under the guidance of
the heads of the departnent. Further the departnent divides and plans the
curriculumtermw se. Keeping in view the nunber of teaching days, the syllabus
is divided in such a way that it is conpleted before the deadline. The
institution also ensures that each departnent foll ows acadenic cal endar issued
by the University so that the students could be tested in examin a well
pl anned manner. The students are well infornmed about the commencenent of the
session and the notice of the tinme table is displayed on the notice board. The
teachers are regularly exhorted to use various |ICT enabled tools, innovative
teachi ng net hods, etc. to make teaching nore effective. Furthernore, various
initiatives taken by the institution for effective curriculumdelivery are: -«
Awar di ng the advanced | earners and providing them study material. ¢ Arranging
extra classes for slow | earners wherever necessary. ¢ Conducting regular staff
neetings to make the teachers nobre conscious towards their responsibilities and
teaching. ¢« Organising extension |lectures for the benefit of both faculty and
students. ¢ Encouragi ng the teachers to carry out research activities and al so
ensuring that teaches remai n updated by attendi ng vari ous sem nars,
conferences, orientation courses, etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




ni | ni |

Ni | 0

urship

ni | ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MCom

HR and Marketi ng

20/ 06/ 2017

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

cel ebration

Cel ebration of 21/ 06/ 2017 25
I nternational Yoga Day
Paat h Shri Sukhmani 10/ 07/ 2017 200
Sahi b
Tree Plantation 25/ 07/ 2017 50
Cel ebration of 15/ 08/ 2017 210
I ndependence Day
Cel ebration of 15/ 08/ 2017 150
Janamasht am
| ce Breaking Session 19/ 08/ 2017 50
Creative witing 23/ 08/ 2017 17
conpetition
Conpetition on C ean 30/ 08/ 2017 20
I ndi a
Tal ent Hunt 01/ 09/ 2017 310
Teachers day 06/ 09/ 2017 150

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCom

HR and Marketing

16

PGDCA

Conput er Applications

4

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9256_Program_introduced_1613366511.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9256_Value_added_courses_1621844272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9256_Projects_undertaken_1621844485.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The basic objective behind taking the feedback fromall the stakeholders is to
find out the scope for inprovenent and to enhance the quality of services being
provided by this institution. Though the Guru Nanak College Killianwali famly
does its best at all levels and in every aspect but we strongly believe that
there is always some scope for further inprovenents. Wth an objective to nmake
an eval uati on of the teaching-Iearning process, continuous internal evaluation
system student support services and other facilities provided to students,
structured feedback questionnaires are given to themto gather feedback on
various di mensions of the institutional performance. This feedback profornmas
conmprises four questionnaires based on feedback on (i) courses (ii) teachers
(iii) overall evaluation of Programme and Teaching (iv) overall rating. After
getting feedback proformas back, analysis is made on the basis of remarks given
by them This feedback is analysed, discussed with the staff menbers and
corrective steps are applied wherever necessary. The findings are quite
positive till date as majority of the students appreciate the overal
functioning of the institution. Besides the positive outconmes of teaching-

| earni ng process, they give positive renmarks to the fair evaluation system
They are satisfied with the support services like library facilities, co-
curricular activities, interaction with faculty and adm ni stration as and when
needed. Majority of them have expressed that they are not only intellectually
enriched rather they find thenselves fully equi pped and enpowered to face the
chal l enges of life. Formal as well as infornal feedback is gathered from other
st akehol ders as well. Fornmml Feedback from Teachers, Parents and Alumi is
col l ected through structured questionnaires. Infornmal Feedback fromthe
Teachers and Enpl oyers is also gathered during the neetings fromtinme to tineg,
fromAlumi the feedback is gathered during their visits to college in
functions like Prize distribution, Convocation etc. There are certain students
on rolls whose parents are the Alumi of the college. This clearly reflects
their trust in the college — the best in the area. Informal feedback is
gathered fromthe parents also either they are invited to attend the coll ege
events or when they are contacted personally to discuss the perfornmance of
their ward. The feedback obtained fromall stakeholders is being anal ysed and
utilized for the overall devel opnent of the institution. On the basis of such
feedback and suggestions, continuous inprovenents are nade in the institution.
The val uabl e opi ni on and suggestions of all the stakehol ders are considered and
i npl emented as and when it is feasible. Keeping such suggestions in view we are
pl anning to start sone new post graduate course M Com This session for the
betternment of the society and providing val ue education to the students in this
area. Based on the feedback of different stakeholders, the college has so far

i mproved its working on multi-dinensional aspects. Thus feedback serves as a
crucial tool for inprovising the functioning of the institution and providing
the required to the society.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom HR and 40 17 17
Mar ket i ng
PGDCA Comput er 40 6 6
Appl i cati ons

MA Hi story 60 10 10
VA Punj abi 60 18 18
MA Hi ndi 60 8 8

BCom Commer ce 70 50 50
BA Arts 350 122 122

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 455 86 14 2 7

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 5 3 1 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Success of student mentoring system is important and both the students and faculty has a role to play in this. It
helps to balance the professional and personal goals of the students. Student Mentoring system in the institution
helps to fulfil the following: » The guidance required and mentorship to the students. « Enhancing the teaching
learning process. » Making the students acquainted with the challenges and opportunities in real life. « Providing
a structured support system. ¢ Providing assistance to weak students. ¢ Identifying the advanced learners and
providing them incentives. Student mentoring system deals with the students of Ist year so that the students
might become familiar with the new environment. In the institution, IQAC contributes a lot by adopting different
measures for implementing student mentoring system successfully in the institution. The faculty members also
prove good mentors by sharing them their skills, knowledge and expertise with the students. The mentors also
act as role models by demonstrating themselves in a positive way. They also guide the students having potential
during the admission process and also listen to them patiently and carefully. This helps to develop a good
mentor- mentee relationship. As the students are our greatest assets, the institution focuses on every curricular
and co-curricular activity of them. The students are guided, motivated and are made to develop a positive
thinking so that they can face the challenges of life in a better way. Every department prepares a teaching plan in



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9256_Demand_ratio_1619502013.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9256_ict_tools_1621845260.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9256_e_resource_1613372974.xlsx

accordance with the academic calendar prescribed by Punjab University Chandigarh. The faculty members
nurture the thinking of the students and also develop the critical skills of them. They act as good mentors by
motivating them to participate in various co- curricular activities such as debates and group discussions. They
are assigned important duties during functions, seminars and workshops to ensure lifelong learning. Guidance is
also provided to the students interested in sports and other co- curricular activities. In this way the institution fills
the gap between the teachers and students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
541 23 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

18 13 5 5 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill nil Nill nil
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom Mcom 2nd sem 29/ 05/ 2018 07/ 09/ 2018
PGDCA PGDCA 2nd sem 18/ 05/ 2018 07/ 09/ 2018
VA MA Punj abi 4t h sem 24/ 05/ 2018 10/ 08/ 2018
VA MA Hi story 4th sem 30/ 05/ 2018 10/ 09/ 2018
VA MA Hi ndi 4th sem 29/ 05/ 2018 13/ 08/ 2018
BCom Bcom 6th sem 26/ 05/ 2018 05/ 07/ 2018
BA BA 6th sem 01/ 06/ 2018 12/ 07/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution adheres to the pattern of CIE as prescribed by Panjab
Uni versity Chandigarh for both graduate and postgraduate progranmes. The
departments al so ensure that the internal assessnent criteria are strictly
foll owed and assignnent of 20 marks is given to internal assessnment in conmerce
and 10 in arts. The conbination of attributes |ike attendance, presentations,
performance in M5Ts, etc. makes up the system of internal assessnent. This
conbi nation of attributes is well communicated to the students. CIE helps to
boost the learning and intends to inpart required skills in the students. After
the internal evaluation, the outcones are discussed with the students and



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9256_Evaluation_1621845389.xlsx

students are assisted to inprove their flaws. Performance of weak students is
al so discussed with parents tel ephonically and the necessary suggestions are
given to them CIE systemalso helps to develop the skills of public speaking,
research, etc. This system al so encourages the students to get indulged in
these activities nore and nore.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The Annual

com ng session.

revi ew nmeetings as well

I nt er nal

The college follows the tentative academ c cal endar
Uni versity Chandi garh and prepares the annual
academ c schedule lists various activities to be conducted in the
meetings of various departments are al so conducted to
devel op acadenic plan for the approachi ng acadenic year.

keeping in the view the academ c cal endar,
preparatory exans and class tests are organi sed on regul ar

adherence to the acadenic calendar is insured through regular i
as nmonitoring by the Departnent

prescri bed

Keepi ng

basi s.

by Panj ab

academ ¢ schedul e accordi ngly.

in viewthe

departnent ensures that the

Pr oper
nspecti on,

Heads and Princi pal .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. gnckillianwali.conf upl oads/ Progranfut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. A BA ARTS 75 72 96
B. COM BCom COMVERCE 56 55 98. 21
M A HI NDI VA ARTS 7 7 100
M A VA ARTS 12 12 100
Hl STORY
M A VA ARTS 7 7 100
PUNJABI
PGDCA PGDCA TECHNI CAL 5 4 80
CBA BA ADD- O\ 15 13 86. 67
COURSE
View File
2.7 — Student Satisfaction Survey
2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)
https://ww. gnckillianwali.com upl oads/ StudentsSati sfacti onSurvey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year



http://www.gnckillianwali.com/uploads/ProgramOutcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9256_Pass_percentage_1613374949.xlsx
https://www.gnckillianwali.com/uploads/StudentsSatisfactionSurvey.pdf

Nill

ni |

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| ce Breaking Session

Depart ment of Business
Managenment and Conmerce

19/ 08/ 2017

Sem nar on
and Third
Di sha)

I nt ernati onal
Sahi tya, Sanmj
Gender ( Dasha or

Depart ment of Hindi

20/ 09/ 2017

Skill Devel opnent Carrer Councelling Cell 01/11/ 2017
Programme
Nati onal Sem nar on Depart ment of Business 24/ 02/ 2018

i nnovative Practices for
Sust ai nabl e devel opnent
in India

Management and Conmer ce

Wor kshop on ‘Don’t be the
j ob seekers, be the Job
Provi ders’ by I QAC and

Career Counselling cell

Depart nent of Business
Managenent and Commer ce

13/ 04/ 2018

Workshop on Digital India

with regard to banki ng by

SBlI in collaboration with
Car eer Counselling and

| QAC

Carrer Councelling Cell

11/ 04/ 2018

Free Coachi ng Cl asses

Engl i sh, Commerce,
Comput er Applications

10/ 05/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil ni | ni | Nill ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ni | ni | ni | ni | ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ni |

Nill




3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cal 1 4. 24
Educat i on
I nt ernati onal Punj abi 2 3.79
Depart nent
I nt ernati onal Economi cs 6 2.36
Depart nent
Nat i onal H story 2 0
Depart nent
Nat i onal Depart ment of 1 0
Busi ness Managenent
and Conmerce
I nt er nati onal Depart ment of 1 5. 60
Busi ness Managenent
and Conmer ce

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 1
Political Science 3
Commer ce 15
Hi ndi 1
Punj abi 1
Mat hs 1
Econoni cs 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil Nill 0 nil Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil Nill Nill Nil | nil

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9256_journals_notified_on_UGC_1621933231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9256_Books_and_Chapters_1619506793.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 15 33 Nill Nill
papers
Resour ce Ni |l 2 Nill Nill
persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
One day NSS 1 80
nmedi tati on canp
7- Days N S.S. NSS 1 46
Canp on
Enl i ght enment anong
sl uns.
Extension | ecture Wren Cel | 12 60

by Dr. Poonam
Wadhwa on “Indi an
lifestyle and Rol e
of wonen in social
change”

First aid Red Cross Soci ety 2 10
services on the eve
of Annual athletic
nmeet on 16-17 feb

2018.

Republ i ¢ Day NCC 1 18
Cel ebration

Ral |y on Road NCC 1 23
Saf ety

| ndependence Day NCC 1 22
Cel ebration

Cl ean India NCC 1 20
Conpetition

| Cel ebration of NCC 2 25
I nternational Day
of Yoga

10 NCC canps in a NCC 1 20
session(4 ATC 2 RDC
3 TSC 1 1DY)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9256_Faculty_participation_1619507531.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9256_Extension_1613972787.xlsx

Benefited

ni |

ni |

ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

in a session(4
ATC 2 RDC 3 TSC

1 1DY)

agency activites activites
VWnen Wnen Cel | Vi ol ence 10 60
enmpower nent and agai nst
chil dren children by Sh.
awar eness S.K Garg
Wonen Wnen Cel | Vi ol ence 8 50
enpower ment agai nst Wnen
by Sh. S K
Garg
Rol e of women Wnen Cel | Ext ensi on 12 60
in social | ecture by Dr.
change Poonam Wadhwa
on “Indian
lifestyle and
Rol e of women
in social
change”
Road safety Red cross Ral |y on Road 2 30
and awar eness soci ety Safety
campai gn
Medi t ati ng NSS One day 4 80
for good health medi tati on canp
Awar eness NSS 7- Days 1 46
anong Sl um Area N.S.S. Canp on
peopl e Enl i ght ennent
anong sl uns.
Envi r onnent NCC Tree 1 22
protection Pl ant ati on
Clean India NCC Clean India 1 20
Conpetition
I nt ernati onal NCC Cel ebration 2 25
Yoga Day of
I nt ernati onal
Day of Yoga
NCC canps NCC 10 NCC canps 1 20

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9256_Students_in_extension_1613972798.xlsx

ni | ni | ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

nil ni | nil Nl Nl 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill nil Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1.45 1.83
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Learning Library
Managenent System

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
W nni ng Edge Partially V.2.0 2014

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9256_augmentation_details_1619509776.xlsx

Library Existing Newly Added Total
Service Type
Text 19131 1238961 277 121382 19408 1360343
Books
675 200966 19 18350 694 219316
Ref er ence
Books
e- Books Nl Nl 164300 5750 164300 5750
Jour nal s 3 4180 Nl Ni Tl 3 4180
e- Nill Nill 6000 5750 6000 5750
Journal s
O hers(s 12 16661 Nill Nill 12 16661
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil nil nil Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 52 2 3 0 0 1 1 50 0
g
Added 5 0 0 0 0 0 0 0 0
Tot al 57 2 3 0 0 1 1 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording

Provide the link of the videos and media centre and

facility

N-LI ST

https://nlist.inflibnet.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

7.48

9.28

8. 57

8.11



https://assessmentonline.naac.gov.in/public/Postacc/Library/9256_Library_1621933470.xlsx
https://nlist.inflibnet.ac.in/

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

As our Col | ege has huge canpus, so college ensures opti mal
utilization of the avail able resources for maintenance and upkeep of different
facilities by holding regular neetings of various conmttees constituted for
this purpose and using the grants received the college as per the requirenents
in the interest of students. Computers and Conmputer Labs- Two computer
| aboratories established by UGC funds are used to maintain conmputers in the
col l ege. Conputer naintenance is done regularly and non-repairable systens are
di sposed off fromtine to time. Record of mmintenance account is nmaintained by
| ab technicians and supervised by HODs. The calibration, repairing and
mai nt enance of sophisticated |ab equi pnent are done by the technicians
according to need. The lab instrunments are cleaned regularly and naintai ned by
the concerned departnments and record of nmintenance is naintained by |ab
techni ci ans and supervi sed by HODs. There is systematic disposal of waste of
all types such as e-waste. Library- The requirenent and |ist of books is taken
fromthe concerned departnents. After ratification by Library Committee the

finalized |list of required books is duly approved and signed by the Principal
Every year in the beginning of session, students are notivated to use e-shelf,
N. -List, INFLIBNET etc. The Library has a book bank facility for needy students
of commerce and there is special facility for physically chall enged students by
giving their work priority and assistance by library attendant. Suggestion box
is installed inside the reading roomto take feedback. This helps a lot in
i ntroduci ng new i deas regarding library enrichnent. To ensure return of books,
‘no dues’ fromthe library is nandatory for students before appearing in exam
The proper account of visitors on daily basis is maintained. Oher issues such
as weeding out of old titles, schedule of issue/ return of books etc. are
chal ked out / resolved by the library commttee. Sports: Regarding the
mai nt enance of indoor Badm nton/ Volley Ball court / Table Tennis Courts /Gym
on the college sports in charge consult coaches. In their guidance acconmodates
are arranged. C assroons: The college has a building and mai ntenance commttee
for mai ntenance and upkeep of infrastructure. At the departnental |evel, HoDs
submt their requirenents to the Principal regarding classroomfurniture and
ot her. The coll ege devel opment fund is utilized for maintenance and m nor
repair of furniture and other electrical equipnent. Wth the help of the two
full time sweepers cleanliness of class roons is nmaintained. They are well
equi pped with proper tools of cleaning. A maintenance conplaint register is
mai ntained in office in which students as well as faculty can register their
probl ens which are resolved within a set tine frane. Students are sensitized
regardi ng cl eanliness and energy conservation by careful use of electricity in
cl assroons. Under Building Comrittee, Miintenance Committee and Beautification
Committee the technicians, nmasons, plunbers, carpenters etc. ensure the
mai nt enance of classroons and related infrastructure. Above all the whole
canpus i s under CCTV surveillance for security.

al l ocati on and

http://gnckillianwali.com/uploads/procedures20172018.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concessi on 116 300618
frominstitution

Fi nanci al Support
from Gt her Sources



http://gnckillianwali.com/uploads/procedures20172018.pdf

a) Nati onal Central Sector 7 70000
Scherne of
Schol arshi ps for
Col | ege and
Uni versity Students
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

I nt er nati onal
Day

Yoga

enhancement scheme enrolled
Teachers day 06/ 09/ 2017 150 Depart nment of
cel ebration Busi ness Managenent
and Comrerce
Tal ent Hunt 01/ 09/ 2017 310 Cul tural
Commi ttee
Conpetition on 30/ 08/ 2017 20 NCC
Cl ean India
Creative writing 23/ 08/ 2017 17 Depart nment of
conpetition Engl i sh
| ce Breaking 19/ 08/ 2017 50 Depart nment of
Sessi on Busi ness Managenent
and Comrer ce
Cel ebrati on of 15/ 08/ 2017 150 Cul tural
Janamasht am Conmi ttee
Cel ebrati on of 15/ 08/ 2017 210 Cul tural
I ndependence Day Committee
Tree Pl antation 25/ 07/ 2017 50 Beauti fication
Conmi ttee
Paat h Shri 10/ 07/ 2017 200 Gur udwar a
Sukhnmani Sahi b Conmi ttee
Cel ebrati on of 21/ 06/ 2017 25 NCC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Car eer 9 12 3 Ni Il
Qui dance and
Counsel I'i ng
Cel |
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9256_Scholarships_1621917016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9256_Development_Schemes_1621917276.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9256_Guidance_1621918035.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Nill Nill nil Nill Ni |l
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill Ni Il nil nil nil nil
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file u

pl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Annual Athletic Meet Col I ege | evel 200

Cel ebration of Lohri Col | ege | evel 250

Cel ebration of Prakash Col I ege | evel 250

Di was of Shri Guru Nanak
Dev Ji ce

Tal ent Hunt Col I ege | evel 310

Nati onal Sports Day Col I ege | evel 60

Cel ebration of Col | ege | evel 150
Janamasht am

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9256_Activities_Organised_1619594109.xlsx

Nill ni | Nill Nill Nill ni | ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Enbedded i n Meani ngful Student |nvolvenment is the assunption that all education
deci si on-maki ng shoul d be denocratic in its nature. Representatives of our
students actively participate in various activities of different acadeni c and
adm ni strative bodies of our institution like QAC, A F. Conmmittee, Red Ri bbon
Cell, Legal Literary Cub, Thinkers Society, Punjabi Sahit Sabha etc. They help
in coordinating all the events related to academ cs and other co-curricul ar
Extra-curricular activities, as per the directives of teaching faculty. They do
| ot of academ c adm nistrative work by taking the help of other students. They
al so notivate other students to take part in the activities conducted by the
Institute. They work as a nedi um between faculty and students. 1. Coordi nation
in day to day acadenic activities at their level. 2. Coordination in
communi cating the information between students and Teaching faculty. 3.
Coordi nation in conducting special events |like Freshers Party, Farewell party,
Annual Function of Thinkers Society etc. 4. Coordination in organizing Cultura
events. 5. Coordination in organizing Sports/ Ganes and arrangi ng Tours and
Visits for the students. 6. Vital help in collecting articles from students as
Student Editor of Coll ege Magazi ne Nanak Jot. 7. Coordination in inviting the
external guest speakers Seninars Wrkshops:- Qur educational institution
provi des necessary support to the students in organizing coordinating the
events. It encourages the students to devel op their |eadership skills through
these activities. Student nenbers can becone real heroes and conpetent nanagers
in future by learning all these skills. In their own practice today, educators
shoul d consi der how they work with students to nmake deci sions. Meani ngful
St udent I nvol venent should not nerely be an exercise, but nmust be a reality
t hat engages, chall enges, and expands students’ understandi ng of denpbcracy in
their education and throughout their lives.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Associ ati on serves nany val uable roles, such as helping to build and
grow an institution s brand through word-of-nmouth marketing. Yes, the college
has Al ummi Associ ation registered in the name of “Al umi Association Guru Nanak
Col I ege” under the Societies’ Registration Act (XXI of 1860) and as anended by
Punj ab Amendnent Act, 1957. Al though Al umi Association was constituted in
2006, but it was registered on 28th Novenber, 2016. Al those, who pass out of
the college, are eligible for Alumi status. The m ssion of Al umi Association
is to inform engage and inspire Alumi to stay connected to their al ma-nates
to support college to achieve its vision and contribute to its success. As per
the bye-laws of Al ummi Association, the President of the Coll ege Managi ng

Conmittee will be Chief Patron of the Alumi Association and Secretary of the
Col | ege Managing Committee will be the president of the Alumi Association.
O her office bearers in the executive commttee will be elected for the term of

three years in the annual general neeting. So the executive conmmittee is
wor ki ng under the partnership of Shri Neeraj Jindal and Secretary CA M L.
Gover. To ensure the snooth functioning of the Alummi Association, the
executive conmttee consists of various coordinators of sub conmttees |ike
cultural, refreshnent, event organizing, educational, social service and

pl acenent cell. Nearly 400 al ma-mates of our Al ummi Association are in regular
interval s of each and every activity of the institution with its heart and
soul. Colleges also rely on Alumi to provide nentoring, internships and career




opportunities to students. To achieve its m ssion Alumi conducts Al umi Meets,
Bl ood Donation Canmps, Extension Lectures on different topics for the students,
sponsorship of fee for students to keep in touch with society by organizing
different cultural programres. In the year 2017-18 a Bl ood Donation Canp was
organi zed in which fund of Rs.70395/- was contributed. In addition to the
nmeeting of the executive nenbers of the Alumi Association Guru Nanak Col |l ege
Killianwali, Annual Ceneral Meeting of the nenbers is conducted as per the
protocols of the Annual CGeneral Meeting. The audited financial statements are
al so presented in the neeting along with the annual report of the |ast year

5.4.2 — No. of enrolled Alumni:

359

5.4.3 — Alumni contribution during the year (in Rupees) :

70395

5.4.4 — Meetings/activities organized by Alumni Association :

Date of Meeting: 09-09-2017 14-10-2017 25-10-2017 Date of Activity: 28-10-2017
Bl ood Donation Canp

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institution practises Decentralization and Participative Managenent. The
success of an institution is the result of the conbined efforts of all who work
towards attaining the vision of the institution. Right fromthe President of
the Managenent Conmittee to the staff and students, all the stakehol ders have a
role to play in building of the college. Their involvenent and cooperation in
devi sing and i npl enenting deci sion making policies for academ c and
adm ni strative affairs through various bodies and comrttees have contri buted
to the growth of the college. Institution focuses keenly on decentralization by
i ntendi ng equal opportunity (equal role to participate is the functioning of

the Institution managenent conpri ses of managenment committee, Academ ¢ counci
and all the commttees have been provided with specific functions cater to the
needs of institution for the ongoing progress and devel opnent of the
Institution. Managing conmittee takes case of infrastructure facilities which
fulfil the quality and the required needs of the higher education bodies to
reach the set goals or bench —marks of the Institution. It also extends all the
anenities for the Teaching and Non Teaching faculty and students. The
Principal, Heads of the departnents, Teaching and Non Teachi ng faculty al ong
with students together concentrate on fostering the progress of institution by
sharing the responsibilities and participate in the growth of institution and
to act according to the ains and objectives of the Institution. Principal, who
is the chairperson of the 1QAC, in consultation with the Teachers of different
commi ttees do the planning and inplenention of different acadenic and ot her
policies.Faculty nmenbers are given representation in various conmittees/cells
nom nated by the principal. Every year, the conposition of different conmmttees
is changed to ensure a uni form exposure of duties for acadeni c and professiona
devel opment of faculty menbers. Students are enpowered to play inportant role
in different activities of college. The growh of institute depends on how
faculty students grow. Suggestions of Non Teaching staff are considered while
fram ng policies or taking inportant decisions. Faculty nenbers share know edge
anong t henmsel ves, students and staff menbers while working for a conmittee.
Principal and Faculty nenbers are involved in joint research and have published
papers. The Principal and faculty nenbers interact wi th governnment and externa




extension rel ated, co-

agencies faculty nmenbers maintain interactions with the concerned departments
of affiliating university. Students and office staff join hands with the
Principal and faculty for the execution of different academ c, adm nistrative

and extracurricul ar

activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

As the ins
Panj ab Uni ver

Princi pal and
are a part

partici pate
process of

change in the
, the same is

neeti ngs of f

handl e the n

titute is affiliated to
sity, Chandigarh, it has

to stick to the syllabus prescribed by
affiliating University. After a fixed
period of time, the syllabus is revised
in nmeetings of Board of Studies. The

one of the faculty nmenber
of Board of Studies of

Panj ab uni versity Chandi garh, who

in various neetings at

various | evels and becone a part of the

shapi ng curri cul um of

vari ous courses whenever there is a

syl labus initiated by PU
conveyed to the HODs wel |

within tine. the HODs then cal

their teachers and devi se

strategies to enpower the teachers to

ew syl | abus effectively.

Teachi ng and Learni ng

Enhancenent
Students is d
in different

ext ensi on

of student co

Pape

t eacher
assi gnnent s,
used besi des

i nprove the
and anal yti
Creative wri
provided to
topics to
experience.
syst em of

meani ngf u

of learning skills of the
one through participation
sem nars, conferences and
| ectures. Teaching and

earning are strengthened with nodern e-
tools for better understanding. ¢ The
col l ege has effective feedback
mechani snms in different forms through
various forunms to tap the expectations

mmunity. ¢ Different types

of learning environnments are created
starting fromLibrary referencing to

r Presentation in

Wor kshops/ Conf erences for students and

S. ¢ Quest |ectures,
sem nars, and projects are
witten tests to evaluate

students’ performance. This helps to

r creativity, originality
cal thinking.  Quizzes,
ting and case studies are
t he students on various
gain practical |earning

e Through an effective
student evaluation, a
teaching and learning is




assured. ¢ Field trips and Industrial
visits are arranged to enable the
students to get hands on exposure.
eInteractive neans of taking classes is
achi eved by way of question — answer
sessi ons and group discussions. e
Students are guided to use library and
ot her reference e- sources while
preparing their assignnents.

Exam nati on and Eval uati on

Internal assessnment is marked as per
Uni versity norns. « Md Senester
exam nations are conducted by Academ c
Conmittee. « The Principal and the
Heads of Departnment nonitor the
performance of the students by making
an analysis after every internal test
and external exam nation. ¢ The
teachers make an anal ysis of the
performance of students after every
internal test and external exam nation
in departnental neetings.

Research and Devel oprent

Motivates the faculty to publish
papers in peer reviewed journals wth
hi gh i npact factor and the sane is
appreci ated. Faculty are encouraged to
present papers in national and
i nternational conferences. Faculty
menber are encouraged to supervise
M Phil. and Ph.D. Research Schol ars.
Faculties are encouraged to do
col | aborative research to pronote
quality in research work.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library o The library is fully
aut omat ed usi ng barcode technol ogy for
i brary transactions. It also offers On-

line Public Access Catal ogue and On-
line user accounts facility to verify
their transaction particulars. It is
equi pped with CCTV camera, well
arranged stacks, Open Access system o
The library has UGC- | NFONET Digital
Li brary Consortiumcalled NLIST for
excl usive use of e-resources i.e. e-
journals, e-books, and e-
bi bl i ographi cal databases etc. ¢ There
are 19045 books, 704 reference books
and 11 journals in the library. The
college utilizes the space,
i nfrastructure, play ground, sem nar
hal | s, and other areas in the best way
possi bl e.

Human Resource Managenent

The Human Resource Management of the
institution ains at devel oping for the
pur poseful organizational environnment
and i nprovi ng performance of enpl oyees
guarantying flexibility and innovati on.




The admi nistration has well devel oped
structure to watch each and every
enpl oyee cl osely follow ng principle of
rigorous discipline but with very warm
human touch. The recruitment and
sel ecti on of enployees is done through
proper channel including advertisenents
i n newspapers and interview through
panel of subject experts. Various
conmi ttees have been set up for
ef fective working of college in human
resource nmanagenent area. The
adm ni stration has devel oped nechani sm
to watch each and every enpl oyee
closely, at the sane time it takes care
to keep the enpl oyees confortable so
that they can work efficiently to the
maxi mum of their capacity. For the
wor ki ng of the college, different
conmittees are set up. For the
recrui tment of the teachers,
advertisenments are given in the
newspapers. The selection is done on
nmerit basis through panel of experts.

| ndustry Interaction / Coll aboration

Career Counsel ling and Gui dance Cel

in collaboration with | QAC or gani ses

wor kshop for enployability rel ated
skill devel opnent of the student
entitled “Don’t be the Job Seekers,

the Job Providers”. The students of

M Com go for one nonth sumer training
in different industries. The under

graduat e students also visit Bank and
Vari ous Busi ness houses to prepare

their project reports.

Be

Adm ssion of Students

The institution has a marvel ous

hi story of over 62 years with a | arge
nunmber of course conbinations to choose
from It has a good reputation for
hi gher education in rural Punjab. The

col l ege ensures wide publicity in a
pl anned manner. The college foll ows the
acadeni ¢ cal endar provided by PU
Chandi garh giving | ast date for receipt
of application.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution regularly maintains
and updates the Wbsite, Facebook and
What sapp pages and platforns to
intimate and informall the
st akehol ders about various activities
of the college. Helps in providing
speedy information which [eads to
better planning and devel opnent.




Adm ni stration

The institute uses conmputer based
systens to nmanage student’s records,
students attendance, curricul um
transaction, official comruni cations to
teachers, students, alumi and other.
Enpl oyee record nanagenment and pay
slips and other HRrelated activities
are al so done through I CT. WatsApp
groups have been created exclusively
for college teaching and non-teaching
staff for effective information
di ssem nati on.

Fi nance and Accounts

Ful Iy conputerised office accounts
section. The coll ege conducts regul ar
audi t of annual books of accounts. The

Admi nistrative Ofice maintains the
Books of Accounts properly which hel ps
in auditing procedure.

St udent Admi ssion and Support

The college strictly follows the
rul es and regul ati ons of Panjab
Uni versity, Chandigarh and Gover nnment
of Panj ab regardi ng adni ssion and
reservation of seats for marginalised
section of the society. The coll ege
financially supports the weaker and
mar gi nal i sed sections of the society
through its strong support system so
that no student left w thout education
due to econom c reasons. To reduce
dropout rate due to economc
constraints, college also offers
flexibility to the students in the
paynent of fees. The coll ege website
al so provides requisite information
about the adm ssion rules, procedure,
subj ect conbi nations and eligible
criteria as per university norns which
assi sts students in taking adm ssions
in the college

Exam nati on

Exam nation conmittee is fornmed under
t he gui dance of Regi strar who conducts
t he House Exanmination twi ce a year and
keeps the record of student’s result
and internal assessnent. The answer
sheets are evaluated by the faculty
menbers through eval uati on procedure
and are given back to the students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support




Nill

ni |

ni |

ni | NIl

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 I nt er nat nil 144 Ni |l
i onal 20/ 09/ 2017 |20/ 09/ 2017
Sem nar on
Sahi tya,
Samaj evam
Third
gender:
Dasha or
Di sha
2018 Nat i onal nil 200 Nill
Sem nar on 24/ 02/ 2018 |24/ 02/ 2018
I nnovati ve
Practices
for Sustai
nabl e Deve
| opment in
I ndi a
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
nil Nill Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 5 1 13
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e 240 days nedi cal e 240 days nedi cal e The poor and needy
| eave is given to the | eave is given to the students are hel ped by
enpl oyees during his/ her enpl oyees during his/ her faculty by giving
job period. ¢ There is job period. ¢ There is concessions in fee
provi sion of maternity provi sion of maternity structure. College has
| eave to the staff. o | eave to the staff. o facility of ‘Book Bank’



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9256_Development_training_programmes_1621918562.xlsx

Reti ral
| eave encashment,
gratuity and provident
fund to the staff as pe
rules. o Loan facility
fromprovident fund for
di fferent purposes. -
Resi denti a
provided to the head of
the institution. e
i nsurance schemes for
t eachi ng, non-teaching
staff menbers and
students. ¢ Duty | eave

gi ven. < Advance

qualification such as
M Phil. and Ph.D etc.

benefits such as

facility is

Life

increments to the faculty
nmenbers possessing hi gher

r

S

Retiral benefits such as
| eave encashment,
gratuity and provident
fund to the staff as per
rules. o Loan facility
from provident fund for
di fferent purposes. -
Li fe insurance schenes
for teaching, non-
teaching staff nenbers
and students. e« Duty
| eave is given.

for needy students. The
nmerit hol ders are guided
to avail various
schol arshi ps and ot her
benefits. Sone of our
nmeritorious students are
honored by Soci al
Societies and C ubs and
even in Annual Prize
Distribution function of
Col | ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There is mechanismto nonitor to effective use of avail able resources.

a bursar from commerce dept of college who authenticates all

transacti ons of the college.

Quotations are invited and the prices are conpared. The princi pal

coll ege consults with Bursar then nonitors the financial

committees |ike purchase conmittee and nai ntenance conmittee of the coll ege.
The accounts of the institution are regularly audited.

A proper

procedure for

There is
the financi al
purchase i s adopted.

of the
flow in different

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
| CSSR dat ed 04-12-2017 35000 Nati onal Sem nar
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No ni | No ni
Adm ni strative Yes AG O fice, Yes Bur sar and
Punj ab Govt. Super i nt endent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

After pre-senester

exan nati on,
the parents about attendance,
participation of their wards in co-curricular and extracurricular activities.

mar ks obt ai ned,

a parent teacher neeting is called to inform
cl ass performance and

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9256_Funds_or_Grants_1619668857.xlsx

Financial aid in any formis given to the support staff for their devel opnent
whenever is required.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Through Online Guide map the college caters the educational needs of the

students fromrural and backward areas. 2. One International and one Nati onal

Sem nars have been organi sed by the institution. 3. 6 permanent posts were

filled. 4. Post Graduation Course in Commerce has been started in 2017-18. 5.

Mai nt enance of Boundary Wall of College and Canteen along with the repair of
Bui | di ng of QGurudwar a.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2017 Internatio 20/ 09/ 2017 20/ 09/ 2017 20/ 09/ 2017 306
nal Sem nar
on Sahitya,
Samaj evam
Third
gender:
Dasha or
Di sha

2017 A neeting 16/ 11/ 2017 16/ 11/ 2017 16/ 11/ 2017 25
with
students to
di scuss
about the ac
hi evenent s,
probl enms and
their
requirements

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Vi ol ence 11/ 04/ 2018 11/ 04/ 2018 35 15

agai nst wonen

Vi ol ence 12/ 04/ 2018 12/ 04/ 2018 30 10
agai nst
children



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9256_Quality_Initiatives_B_1621933582.xlsx

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tot al

power requirenment

in college is 30kw .

Tot al

[ ighting through other sources.

Li ghting requirenent
46. 94kw out of that 12.75 lighting is through LED bul bs and remaining 87.25 is

is

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 30/ 08/ 2 1 Conpeti Sensi ti 20
017 tion on |zing the
Cl ean students
I ndi a for d ean
i ness
and
Hygi ene
2017 1 1 20/ 09/ 2 1 I nterna Sensi ti 306
017 tional zing the
Seni nar students
on Third |and i ncul
CGender cating
respect
for third
gender
2017 1 1 28/ 09/ 2 1 Ral |y 23
017 on Clean |Creating
I ndi a awar eness
anong
peopl e
for d ean
I ndi a
2017 1 1 28/ 10/ 2 1 Bl ood Devel op 100
017 Donati on i ng human
Camp val ues
anong
students
for the
care of
soci ety




2017 1

01/01/2 7
018

7- Days
N. S. S.
canp on S
ensitizin
g
student s
for Slum
ar ea
peopl e

Sensi ti
zi ng
students
for Slum
area
peopl e

46

2017 1

20/ 02/ 2 1
018

Ral |y
on Road
Saf ety

Creating
Awar eness
anong
peopl e
for road
saf ety

40

2017 1

24/ 02/ 2 1
018

Nat i ona
Seni nar
on | nnova
tive
Practices
for Susta
i nabl e De
vel opnent
in India

Sensi ti
zing the
students
and ot her

peopl e
for envir
onnent su
st ai nabi

ity

150

2017 1

08/ 03/ 2 1
018

Conpeti
tion and
Awar eness
rally on
Wonen Enp
ower ment

Awar eness
regar di ng
wonen
rights

40

2017 1

29/ 03/ 2 1
018

One Day
N. S. S.
Canp on M
edi tation

Mot i vat
i ng
students
for nedit
ation in
their
routine
life

80

2017 1

08/ 04/ 2 1
018

One Day
N. S. S.
Canp on

Yoga

Mot i vat
i ng
students
for Yoga
for good
heal t h

90

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

A Handbook of
I nformation (Prospectus)

20/ 05/ 2017

Handbook of

st udent

Code of Conduct (A
I nformati on
for students) Discipline
is the key to success.
is required to

A



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9256_Inclusion_1622000939.xlsx

abi de by the rules and
al ways remain in
di sci pli ne while pursuing
studi es and getting
trained in the art of
living. Every student
must strive to:- 1.
Contribute actively to
creat e congeni al
at nosphere in the
coll ege. 2. Show courtesy
and decency of behavi our
to all the teachers, non-
t eachi ng enpl oyees and
fellow col |l ege students
especially to girls. 3.
Al ways keep hi s/ her
college identity card
with himher, falling
whi ch the student could
be refused to enter the
col l ege prenises. 4.
Al ways to be particul ar
in maintaining silence
and discipline while in
t he Readi ng Room and
Li brary. 5. Inculcate
sweet ness of tenper,
humility and courtesy of
manners as is the
hal | mark of deserving
students. 6. Avoid
participation in
political conmunal
activities which disturb
and danage our social set-
up. 7. Keep nobile phones
away fromthe college
prem ses. 8. Stay at the
wi ndow of Col | ege wal | s,
Bl ack Board etc. by
witing anything and
maki ng i mages. A student
guilty of the breach of
this rule will be turned
out of college. 9. Never
to deface the college
wal I s. Bl ack board etc.
by writing anything and
meki ng i mages. A student
guilty of the breach of
this rule will be turned
out of college. 10. Not
to spoil the library
books and magazi nes by
witing anything on them
or maki ng them dog- ear ed.
11. Not to cone to the




col | ege canpus under
i ntoxi cation, playing
cards in the coll ege
prem ses is strictly
prohi bited. 12. Ensure
attendance in the college
functions and activities.
A fine of Rs. 100 per day
shal |l be inposed in case
of absence. 13. Not to
enter the staff room and
the college office
wi t hout perm ssion. 14.
To mai ntain proper
decorum at the coll ege
canteen- as canteen is
al so a part of the
coll ege prem ses. 15. To
ensure that college
property, furniture etc.
sust ai ns no danmage.
Strict action will be
t aken agai nst the
violators of this rule.
16. Not to indulge in
Raggi ng. As per the clear-
cut instructions of the
Honour abl e Suprene Court
of India, Raggi ng has
been banned. Student
guilty of Raggi ng shal
be expelled fromthe
college. DO s: Each
student nust wear the
college identity card
during coll ege hours.
Defaulters will be fined
heavily. It’s the duty of
each student to maintain
discipline in the
college. It is the prine
duty of every student to
keep hinsel f/herself in
touch with the Miin
Noti ce Board and
Departnmental Notice Board
of the college. College
is not responsible for
the m ssing of any
i nportant information
di spl ayed on the Notice
Boards during the absence
of student. DON Ts Use of
nobi | e phones is strictly
prohibited in the college
canpus. Any student found
i n possession of a cel
phone will be heavily




fined and his/her phone

wi || be confiscated.
Repetition of these
m stakes will lead to

rustication. Don’t harm

the coll ege property in
any way. Don't wear
ungraceful dress.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Paat h Shri 10/ 07/ 2017 10/ 07/ 2017 200
Sukhnmani Sahi b
Cel ebrati on of 15/ 08/ 2017 15/ 08/ 2017 210
I ndependence Day
Cel ebrati on of 15/ 08/ 2017 15/ 08/ 2017 150
Jananmasht am
Teachers day 06/ 09/ 2017 06/ 09/ 2017 150
cel ebration
Cel ebrati on of 04/ 11/ 2017 04/ 11/ 2017 250
Prakash D was of
Shri Guru Nanak Dev
Ji
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 190
Cel ebrati on

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Arally on clean India by N.C.C. on 28.09.2017.. 2. A conpetition on clean
India by N.C.C. on 30.08.2017. 3. Maxi mum conmuni cati on i s done through
El ectronic Media as nost of the information to the staff and students is
conveyed through social nmedia. 4. Use of CF.L. in all classroonms and of fices.
5. Partially Paperless work.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Blood Donation Canp: By giving blood to others who are in need can save a
life. You save not only one person’'s |ife but also a |life of many who depends
on that person” The person who gets |life of others definitely |ooks forward to
his turn. This attitude in people grows like a chain’s reaction. And everybody

on the globe is now connected in this chaining process. Keeping in mnd the
necessity of being the part of this chain reaction the A ummi association of

our college organi zes bl ood donation canps off and on in coll ege canpus. 2.

Book Bank : Qur Coll ege has Book Bank facility for the bright and needy
students. OUR MOTTO is to provide education to all. Students who cannot buy
expensi ve books on their own as their budget is |imted. They can borrow t he

books for full semester and nmake their own notes fromthe book bank of our
col | ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gnckillianwali.com upl oads/bestpractices20172018. pdf

7.3 — Institutional Distinctiveness



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9256_promotion_activities_1619670759.xlsx
http://gnckillianwali.com/uploads/bestpractices20172018.pdf

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

NSS Canp The National Service Schenme (NSS) is a Central Sector Schene of
Governnent of India, Mnistry of Youth Affairs Sports. It provides opportunity
to the student youth of India to take part in various government |ed conmunity

service activities progranmes. The sole aimof the NSS is to provide hands on
experience to young students in delivering comunity service. The Mdtto OF NSS
is “Not Me but You” . The college has been allotted 100 seats under NSS.
Students fromall classes can apply for this. They are required to attend a 7
day canp. Vol unteers who attend NSS canps regularly get an advantage over
others in adm ssion to post graduate classes and in various other fields. The
col | ege has organised 7 days NSS canmp (i.e. From 1-1-2018 to 7-1-2018) in the
slumarea in Mandi Dabwali. The Main thene of the canp was to bring awareness
anong slumdwellers and to devel op the feeling anong the Vol unteers “Not M But
You”. 46 students and 5 outsiders had attended the canp. In addition to it, the
coll ege has organised a 1 day NSS canp on nmeditati on and one day NSS canp on
Yoga al so.

Provide the weblink of the institution

http://ww. gnckillianwali.con

8.Future Plans of Actions for Next Academic Year

An action plan is a plan to take specific action or make strategies to achieve
the goals. Qur college is deternined to take these necessary steps to acconplish
our goals. 1. Qur college relates students fromrural areas. Every child cannot
afford to take coaching to get the adnmission in the college. For this purpose,
our college will arrange free coaching classes for 2 pass students to notivate
and encourage themto enroll thenselves in higher education(UG Cl asses). 2. In
future it is planned to prepare the Babu Nanak Chand Menorial Garden and a
scul pture of our Founder President S. Gurraj Singh Dhillon would be raised.
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