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1. Description 

To provide the friendly environment in the college campus for the students, teaching and 

non-teaching staff, the college constitutes different committees and cells to make them aware 

about their rights and duties and their social responsibility. Different committees play their 

roles effectively and if any indiscipline is created in the college campus, a disciplinary action 

is taken against those students. The Discipline Committee, Internal Complaints Committee 

and Women Grievance redressal cell play an important role to maintain the code of conduct 

among the students as well as the staff. 
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2. Model Code of Conduct for Students 

 

  



 
 

 Page 4 
 

3. Model Code of Conduct for Teachers 

 

Model Code of Conduct for Teachers 

 A teacher shall adhere to a responsible pattern of conduct and demean or 

expected of him/her by his/her peers and the community.  

 Seek to make professional growth continues through study and research, 

writing and decent conduct. 

 Manage his/her private affairs in a manner consistent with the dignity of the 

profession. 

 Express free and frank opinion by action participation at professional meetings, 

seminars,   conferences etc. towards the contribution of knowledge. 

 Respect the right and dignity of the student in expressing his/her opinion. 

 Deal justly and impartially with students regardless of their religion, caste, sex, 

political, economic, social and physical status. 

 Encourages students to improve their attainments, develop their personalities 

and at the same time contribute to community welfare. 

 Make himself / herself available to the students even beyond their classes and 

help and guide them without any remuneration or reward.  

 Believe in union and unity of the colleagues. 

 The teacher shall try to see through teacher's bodies and organisations that 

institutions maintain contact with the guardians of the students, informed 

about their performance to the guardians whenever necessary and meet the 

guardians in meeting convened for the purpose for mutual exchange of ideas 

and for the benefit of the institution 

  



 
 

 Page 5 
 

4. Model Code of Conduct for Administrative and Other Staff 

 All staff members should display the highest possible standards of 

professional behaviour, they should be punctual and disciplined towards their 

work. 

 All staff members must refrain from any form of unlawful discrimination 

relating to gender and sexuality age, marital status in their behaviour towards 

their colleagues teaching staff and students. 

 Support staff will demonstrate courtesy, respect, patience and willingness to 

help in all their interactions with students, teachers, guardians, administrative 

personalities, general public in any context. 

 All staff must apply professional and ethical standards while in their activities. 

 They should maintain a supportive environment for working and learning. 

 Demonstrate a concern for the appropriate use and maintenance of all 

equipment and stationarys provided by the college for various use. 

 Ensure that college services such as photocopying and postage are used only 

for college purposes. 

 Every staff member shall maintain the appropriate levels of confidentiality 

with respect to students and staff records and other sensitive matters. 
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5. Committee to Maintain Discipline 

Discipline Committee 

The Discipline Committee is to create awareness against and to prevent any ill incidents 

taking place in the campus. It is the duty of the Discipline Committee to ensure compliance 

with the provisions of UGC/NAAC regulations on curbing the menace and indiscipline 

behaviour in the campus with a view to pursue the prevalence of a healthy environment by 

regulating discipline among the students in the campus and to develop machinery to regulate 

the behaviour of students, it is considered necessary to constitute Students Disciplinary 

Committee. So, on 09-07-2016 Discipline committee of our college was constituted under the 

directions of NAAC/U.G.C/P.U. Chandigarh and under the guidance of Principal. The Co-

Ordinator of this committee is the Head of department of Physical Education Dr. Kulwinder 

Singh Sandhu. As our college is Co-educational, keeping in view of these two female 

members of teaching staff was made members of this Committee. 

The Committee plays a vital role in the discipline maintenance in the campus. The 

Committee takes cognizance of the Complaints received against the students. If the 

misdemeanour is minor, mild or moderate warranting admonition such cases are dealt with at 

the individual level by the Concerned HOD. Otherwise it shall be referred to Disciplinary 

Committee which resolves the Complaints accordingly with the help of Principal. It is also 

the duty and responsibility of Discipline Committee to have a round of whole campus and 

meeting with misbehaving students and clarifying the negative effects of bad behaviour on 

their life and promoting good behaviour among students and rewarding those with good 

conduct. This Committee maintains discipline in college and in each and every event 

celebrating in College Campus. So, the Committee keeps a check and control over students. 
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6. Professional Ethics Programmes for Students, Teachers, Administrators and 

Other Staff 

Activities 

Webinar on 
Aadhunikta ke dorr 
mein GURU SISHYA 
PARAMPRAA 

17 july 2020 To Understand the 
Relation between 
Teacher and Student 

Extension lecture on 
anti drug, Traffic 
Rules and Cyber 
crime 

19 feb 2021 To Aware Students for 
drugs and Traffic Rules 
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